NATIONAL EMPLOYERS’ ORGANISATION FOR SCHOOL TEACHERS (NEOST) 
SUPPLEMENTARY EVIDENCE TO THE REVIEW BODY (MAY 2009)
Introduction

1. Since the Employers submitted their evidence on 12 February 2009, there have been some significant developments, which the Employers would urge the Review Body to take into account in considering recommendations to be made to the Secretary of State concerning the appropriate pay award to be made to teachers from 1 September 2009 and 1 September 2010.

2. At their oral evidence session with the Review Body on 18 March 2009, the Employers reinforced their concerns about the size of the indicative salary awards which had been recommended in the Review Body’s 17th Report Part 1 published in January 2008.
3. At their meeting on 20 April 2009, NEOST members repeated these concerns, particularly in the light of the continuing economic downturn.   The unprecedented increase in public spending announced in the Chancellor’s budget on 22 April to try to get the economy “back on track” has done nothing to allay these concerns.

Secretary of State’s remit

4.      The Secretary of State’s remit of 25 June 2008 asked the Review Body to report by 12 June 2009 “on the continuing appropriateness of the pay increases of 2.3% for 2009 and 2010”. 
5.      A technical problem was subsequently identified, in the sense that it was recognised that the indicative award of 2.3% for 2009 needed to be confirmed in order to ensure teachers received a salary adjustment for this year. However, there was a clear understanding that this “in no way prejudices the outcome of [the Review Body’s] subsequent report which will review the appropriateness of a 2.3% increase for 2009 and 2010”.
6.      The Employers are aware, of course, that in previous reviews of longer-term pay awards the basis for triggering a review mechanism has relied on headline (RPI) inflation figures. The Review Body has previously said that it would be legitimate to consider whether such a review should be triggered if the average rate of headline inflation over 12 months should “fall below 1.75% or exceed 3.25%.”   
Latest statistics  
7. The Review Body will know that RPI was 0% in February 2009. This reduced to    

· 0.4% in March. CPI has been on a similar downward trend over the past few months. This will have implications for general cost-of-living and, where applicable, the cost of mortgage repayments.
8. The Department’s school workforce statistics for January 2009 have now been published. These show that teacher vacancy levels have significantly reduced since 2008.
Local government negotiations

9. The National Joint Council for local government services negotiates with the trade unions on national pay and conditions for the 1.3 million local government staff who work in local authorities in England, Wales and Northern Ireland. The total annual paybill for this group is £30 billion.
10. The Employers’ Side of the NJC for local government services has offered the Staff Side a salary increase of 0.5% from 1 April 2009.

Employers’ submission
11. The Employers’ view is that there is little justification, in the light of the prevailing economic climate and the uncertainty of what economic developments there are likely to be over the next 12 months or so, for maintaining the salary award for September 2009 at 2.3%. They are equally clear that, in view of this continuing uncertainty, it would be premature at this stage to confirm a figure of 2.3% to be effective from 1 September 2010.
12. In the light of the Employers’ argument that the award for September 2009 should be significantly lower than the indicated figure of 2.3%, they are also of the view that the recommended differential higher percentage increases for teachers in Band A (Inner London) would be inappropriate. Any award for 2009 should be an across-the-board percentage increase. 
13. Against this background, the Employers are disappointed that government ministers have made public statements that they do not intend to move from the indicative salary awards for 2009 and 2010, as recommended in the Review Body’s 17th Report Part 1. In the Employers’ view this approach seems to pre-judge the recommendations which the Review Body have been asked to make in June.
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